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UO.TRODUCTIO~ 

f:alironmutai i,I"'I('('tiOn Sptdil:list 
GS.OOZ8·1~ 

Ot.:an Po~rtr aad TranJportadoa Le:ad 

The position Wf"es as Region IO'sCk~ Po"ct PUn re:wn le3d..thl: 0~1 1c.am k3d, MKI as 
Resion IO's se-nior ~Yi)()f on dnis.sions tNuc:tion and in the portS :md ~oods mo,·cmcnt S«ror. 
The pOsition abo pro\'idcs senior policy suppon :and lc:~dcl'$hip for other ~ir progrllm initiBtives 
such M lhe lntcml\llon.11 Alrshtd Strnle:-g)'. 'fh.c: posilion is located in the lmmeditue Office of the 
Office of Air W1151c (Q,\ II~. EPA. Region 10. 

~L\JOR DUTit;S 

Clean Powtr Pl.u Tum l..ftd (SO•!.) 

The: positioolc>ds lhc Region 10 Cl= Po'"' Pbn (CPP) Tc= in p<ovidinc polk)·.t«hnicl 
:nd 3dminisu:uh·e wi~nce to states. tribes Md sukcholdm on the dc\·elopmcnt 4nd 
implementation or prosrams and pl.sns rtlALed 10 the ErA's CleM Power Pl3n. The position 
represents the Region in muhi-sukeholder prOCcSSC$, ond in internal Dnd c.\ lem.,l lll«lings. 
Lend$ efTon co respond to requests from RegiOft 10 senior marugtmen~o oongrcsslonol oOices.. 
new-s medi.a. top offici:. I' (lrst:.te llnd local govemmcn1s :.nd prinue indu)lf')' srnkcholdcrs with 
respect to implementing cllc CPP. The position ILS)CSSes ttilfTt workJ03d., cSUI.bl l.shcs priorities., 
Sods O\'C'I'!III program din:<tion.and WOC'ks "Ailh M"nior m.:~.n:sgement to e~t:ab l l'h region.:al e.xpcrti.sc 
in lhe U.S. clcttricity frilftStniS.Sion system., (et::hnic:ofand policy knowlcd&C' or energy emc:ien&:y 
(EE) ond n-n<»-abk rntrgy (RE) S)"st=s. cmi»ion lnldin; progr.ml$. ond "-' l«<g< of <k$ign 
and opa3tioru: at rOi>il·firtd ci«Ui<:al s;cncr.ating units and communic..7Jc bud;ct o.nd resource 
need$. 

Srnior Advi.sor oa En•luions Rtduclioa In the l,ortJ and Goods Mo,·cmellf Stecor aDd Lead 
for the Rtglon 10 Dlc:sciTc:am (SO%) 

The position Ml'l'' i$C$ senior ogcncy m:uugcn on lhe implcmenwtioo. de,·elopment llnd direction 
of mC"a.sureJBnd opportunitid to oddres.s diescl~at~d 0 110 c:mb.sions. espc,;i;,lly in lhc pOrt$ 1111d 
goods mo\·cmtnl S«IOf or.d \ '0 su.:.h medunisms :u the WC':Sl ~ Co1l~bofl1ti\'e ( WCC), lhe 
Diesel Emissions Rcduc1ion Act. the l'\3tion;ll Ckan Diesel Prog.nm and the N'11ionaJ 
Stl)U.iruble Poro lnilbti\ c. The position c~k• with Re-gion 9. the o\·cr.all policy and ~ 
di~-tion. ~~ Pr'C~Dm o.tcoonubility, and team cffit-K)' for lhe WCC. Works\\ ith the 
exccuti,·c len.dC1$hip ofRc:sions 10 and 9. OTAQ. other re-c~c:ral:~gcncies, And m~ny sutc an<l 
loc-Aias,cncy par1ncrs 10 continu.nlly evaluate and refine priorities and pOlicies. and to bring 
IOG,ctha suuc nnd locolngency panncr1 to evafu111c and ~fine priorities a.nd develop programs 
lh:n funhcr the: goo I or cmlsslons reduction. Leod$ Region IO's Diesel Team :~nd Al$0 efforts to 
address needs or Md respond to ~ucslS rrom Res ion I 0 ~ior mllMgcmcnl. con~rcss loMl 
offi«s. news mcdi3. lop offici.lJs of SbiC' And loc~ l so\•mmtents and priv:a.tc indUStt)' 
!olllkdtoldcrs with fCSpctiiO mfucing diesel mod Gt-IG m~ission.s.. cspc:ci;s.lly in the port$ and 
goods r.l0\"ctne1lt )C(10f'. 
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I N"ri!OOUCTION 

Rrgioo 10 
O ffice o r Air and Wa.slt 

lmmtdiatt Offic-t 

[n\'lronmt ntal Prolcclion SptdaliJ.t, GS.0028-l 4 

The position SCC\'eS as Region I o·s Cl~an Power Phm team IC3d. the Oiestlteom lend. and llS 
Region IO's senior ad\•lsor on emissions rt<luction and in the ports and goods mo,·ement sector. 
The pMitinn also provides sn\ior policy support nnd leadc:rship for other nir program initio.tives 
such as the lntcnw.ioDJ.l ,\ilshcd Scmt~y. 1bc position is loc::ated in the lmmcdi:nc Office of the 
Offi<c of Air and Waste (OAW). EPA. Region 10. 

MAJOR DUTI.ES 

Clun Powtr Plan Team Lead (SO%) 

111e position leads the Region 10 Clc;&n Power PIM (CPP) Team in providing policy, technicnl 
and administroti,·e ns.sistnncc to s.Lates. tribes 4n<l stakeholders on the development nnd 
implcrncntn.tion ofprogroms:md piMs n!ltned to the EPA's Clean Power Plnn. The position 
represents the Region in multi·stakcholdcr proceSSd. nnd in intcmlll o..nd ~Xt~rn.o.J m~tings. 
Lends eO .. ort to respond to rcqueslS (rom Region 10 .senior rnru\llgcment. con,g,re.ssional offict:s. 
ne,\., media. top officials of smte a.nd local a:ovcmmenu and prh'tlle indusuy sukeholders "ith 
respccc to impl~menting the CPP. The position 11S.SeSS(S tGL."n ,,.,.orklo:.d. establishes priorities. 
SC'ts overoll progr.tm dirKiiM, and l4'0rks "ilh ~ior maD3g<>ment to C$1.3blish rtgiorul expc:nise 
in the u.s. electricity tmns.'Uission S)'l1C'm, tcc:hnicaJ :md policy knowlcda.c or mergy efficiency 
(Ei;) ond r<ncwnblc energy (RE) systems. cmi>Sion 111lding progmm•.aod knowledge of design 
11J1d operations at fossil ·fin:d clectrie;11 gencrnting units and communicote budgetllfld resource 
n~ds. 

Senior Advisor on Eml.,s ions lt«futtlon in •he Poru and Goods MO\'C:ntt nt S tet or and Lc•d 
(or the Rt"gion JO Oiesc:l Tu m (SM'.) 

The position advises senior agent)' mJJ'\!lgers o n the implementation. dc\·elopment nnd direction 
of mcasuru :md opportunities to addrm diesel Md GHG emissions.. e1pccia.lly in lht: pons a.nd 
goods mo,•ettl(nt sector a.nd vio such mcdunis.rns as the Wcsl Coo.st Col13bonuh·c (WCC). the 
Di«tl Emissions Reduction Act. the ~otio!UI CIC3n Die$< I PfV8llliTl aod lhc N>tio!UI 
Susuituble Ports (njtiath·c. 1'ht position co-lc:tds, l4itb Rrgion 9. 1hc O\'c:mll policy nnd program 
direction, grant program accouni.D.bility. and learn ccffic;,Cy for the WCC. Works with the 
executive leadership of Re-gions 10 Md 9. OTAQ, other fcderol agencies. nnd mMy state nnd 
loc-al agency p.1rtncrs to eontinuaJI)' e\'Biuute :tnd rcfme priorities and policies. t.\nd to bring 
together st:'lte tlnd local agency panners 10 ev:tlwuc Md n:tinc priorities nnd dc:.velop progr.:uns 
tho I further the goal or erni.ssions reduction. Leads Region 1 O's Diesel Tc:1m and nlso cffons to 
nddr~ need$ of nnd respond 10 request.~ (rom Region 10 senior mlU'Ulgcment. congressioMJ 
oOices. news mc:dja. top uffidal5 of stmc :~.nd loc.al so,·cmme-nls and pri'•ntc industry 
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st~cholders with respect to reducing diesclond GHG emissions. especially in the pons and 
goods movement S«tor. 

Factor 1: Knowlcdgr Rc-quirrd Lc:nl HI 1 SSO Points 

l\·tastcl)' or rrogr.un princ-iples., concept!. pmctices, methods. und techniques 10 npply new 
developmentS and thcoric.~ 10 major problems not susceptible 10 trl!ltment by ncccpted 
methods. E.~ pert knowlc:dgc or fedenl and applic:o.ble $lnte Wld local laws. rtgulations. 
policid. find initi3tivcs n:lmcd to a.ir emissions from the on·t'03d and off·road s«tors tmd to 
the rcduc:lion of diesel m~issions :t.Dd GIIGs.. sufficinn to aukc decisions or rccommend3.tions 
signifiCOlll11)' changing. interpre-ting. or expanding 1mportnnt a.gency ~ tUuional policies and 
progroms. 

Master)' or specialized nr.:as of cn.,.ironmental policy to origin::lle conccplS and effect new 
dc\'elopm~LS applicable to emerging functions of D.ltion3.1 m!lgnitude Md ,.,;th Jong·tt-rm 
pwpo><S. 

Maste-ry of org:mi7..atiorusl goals consiste-nt with Region 1 O's vision Md mission to cv:aJUJ.tc 
exte-nsive, complex, nnd onC'n conflicting infom1:1tion to mokc recommendations nndlor 
decision.$ on nppropriote COUI'SC$ of nction. 

Mastery of 1hc principles. theories,. tmd pmc1ices of air qlU.Iity protection.. didel emissions 
n::duction and GHG reduction 10 SC'r'c :u an authority in utrnding existing appro3ches nnd 
opplying new dc:,·clopme-nu to in\'estig.:1te critic.al problems in the specialty area or in m:U:ing 
decisions nnd t'C'Commc:ndtuions which signifieantJy chAnge:, interpret. or de\·clop imponnnt 
public progmms. 

Knowledge :.'Uld ~"pc:nisc ln prognun planni.n;. Jllllru1trnxnt and perfonn.:mcc mc:li$Uft:mtnl. 
3Jld implcnxntation Of rcguf:Uions and ~· The empkJ)"C'C is rttogniud GS M authority 
by p<<l1 ond polic)· mokcrs "ilhin :llld ouiSidc: EPA. 

Knowledge of e-nvlronmentol c.onupts. principles, OJld pruc1ices, and ability 10 apply 
lrmowlcdgc to issues nt hand. Knowlcdgc of Heodqu::utcrs and Rcgjor-..ol office poHcies. 
procedurd, ond guida."'Cc, 3...' w-.:11 as pro1ocol' for dealing with o1her ngencirs. i.ndustr)'. end 
lh<: public. 

Dcmonstro!c.d ability to work cooperati\'1:'1)', and in a le3dtrship cap:tcity. wilh n vruiety or 
entities rcpre-~nting a broad rnngc or interests. Dcmonstmu:od obility to org.anizc work 
process.cs OCro$$ numy orgonization cnlitie$ to produce u rt-.;JoMI work. producl. 

Demonstrmcd GbiJity to \\Otk through hiGhly ' isibte. complex. ;mel contro,·a~:sl issues and to 
aT1iculate C'Ompla concepts in understJnd;sb1e temu to diverSe' iiudjeoc\!5. Dcmoi\Slristed 
::tbility to communicate: cff~-li\'ely through wrincn materials. 

Dcmonstmtl!'d ability to m.:m:'l{:t: ond motivate special project tea ms. 
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•·aC'tor 2: Supcn ·l!ul')' Controls Lt.-rl2-1 650 l'oints 

The supervisor rrud.:es !W"ignmrnu in tcnns of broo.dly defined missions or functions :lnd 
pro,idcs only odmini$tnthe and policy dir«tion. As a recognized authority in o progmm or 
function:sl Ml!:t.. the Cltlll\ rower :md Trouuporution lead tw complete responsibilit)' and 
authority to plan. de-sign. schC'dulc. and corry out major programs. projectS. ~tudics, or othcr 
work independently. 11tc: incumbent typically exercises discretion and judgment in 
dc:tcnnining whether to brooden or na!'row the scope of projec:l.5 or studies, 

Complncd wor\:. is re,•iewcd by Imll3gc:mcnt officWs only for potential influence on brood 
agency policy :md progr3m goili. fulfillment of progr.lm object in-s. or contribution to 
ad\'nnccment of knowledge in the field, o.nd is normally accepted without signifieMt change. 
Rec:ommcnd:uion.~ for nc'"' projects: or progmm objectives 01.: usu;~lly cvnluatcd for such 

· considcmtlons as :mlilability of funds and other resources. brood program g~ls. or MtioMI 
priorities. 

f:;~c:cor 3: Guidelines L<•·rl 3-1 650 Point> 
Guidelines consist of br0>1dly stot~nonspccific policy stotcmenu, sunutes1 coun decisions. 
etc .. thai rcqujre e.~tc:nsi\'C inlerpret.alion. The incumbent uses judgment and diKretion in 
determining the intent. Md in interpreting 4nd revising e.~isting policy 11nd ~gultuory 
guidance for u.s.e by others "ithin o: ouuick: of lht: t"mplo)in& o-ge:ncy (e.g_. technical cxpc:rt 
line man.3s;ers.. or rontr.Jctors in other omCC'$ or Bg:mcic:s. state: utd loc:al so' t:"mmcnt.s.. or 
private industry). Review~ proposed policies Md procedures th111 would s:ignHic.:unly change 
I he basic chnmcler or agency programs or the woy it conducts iu busines..~ with other agencies 
or with the public or private industry. Develops major program gu.idance ror usc by others nt 
subordinate echelons in the orgmiz;ltion. 

Factor 4: Compl~•ity Ln·rl ~-5 325 l'oints 

The: work is cho.rncu:ril.Cd by brood ond intensh·e effort.~ invoh•ing scveml kinds of 
unprecedented problems. where the: controlling theory <1.nd pmctices :ue ~~~ely undefined. or 
where the emironrncntal methods 3.lld proctkts ~ in a sl:llc of development or DrC 
extcnsh•ely !lffectcd by Dd\"3nCd inlechnology. 

Projc:cu invoke thC' (u11 mnge of siru3tions pminent to the environmental progrnm area of the 
posirion. requiring the d"velopment of new or relined methocl4 nnd npplic.ution of ttd\·ruu:cd 
h:chnoiOt:..)'. Til e:}' may be of such scope: and complexit)' thnt I hey require supponive related 
projects. 

The incumbent's actions nu)' :Uta or est3blish swxbrd conceptS. lh~ries. objecth·es. or 
prc,·iously estnblished pr.1nkcs or polieic.s of mnional scope in the prog.rurn area encompassed 
by the position. or muy rt'solve previoW)I)' unyielding problems. 

factorS: Scope & Effect tn·<IS-5 325 Point> 



1bc incumbent sei'\'CS as un cxpcn or consultltll to ~1e'd rnan.Jgcrs wilhin the org.miz:.nion 
:u\dlor to 3 brol!d consonium of uperu lUld speciaJ int.en:st groups \\'ho ~ SC'C'king critical 
C\'Biwnions on problems that require long-range solutions. 

Actio•u and rt:commcndations nO" eel bm:td agency policies. prosnuns, nnd legi, huive 
propo$.!1IS, ()r have an cquivo.lent effect on other e-nvironmentally orienl~o."<J ot;cncies nml 
organizntions on a continuing b.l.,i,s. 

}o'~aclor 6: Pcn oo:d Con1acu L<V<I 6·3 60 Poin,. 

Contocls arc "ilh Rcgion 10. olh<r rcaions :>nd heodq1W1m prognm offici:!ls sc•<r:ll 
mm:tgcri:tl le,·tls ilbo\'e tNt of tlx inc'um~t in structured and Ull$U'UC:t\1f'C!d ~uing.s. 
Conucts Y.ith persons from outside of the employing aga"~C)' include communi()• leaders. 
dectcd ofiiei:t.ls, or rep1t'.SC'nuni"es of ftdcti11 or Sl!lle regulntory ;tgcncies, professiotul 
org.ani1.:nion.s. the news mcdi:L. or org:mittd or 3d hoc public action groups. 

Factor 7: Purpose of Conlncl! L<ve17·C 120 l'alnts 

Contocts art.! for the purpose of collecting and exchanging infonnDtion. providing 
COIU\IIt:uion on problems. defending proposed Dpprooches, negotiating settlement 
or difl~renCe$. and resolving problem nreas (If contro\'eNie$. Polc:nti3J for 
fund:un~nully different p<tSpteth'd on ect1tr3l i.sstJcs mJUires gre-ater initi.:ui'·~. 
skill Md persist«KX: in ma.intain.ins aood "-arlci:ng relationships. 

Fuctor 8: Physical DcmandJ L<•·•l 8-1 5 Poinl.s 

The woric is primarily scdtntary, although some \\'3lkint;. bending. linin~: mmy be 
required during field work. 

l'nc lor 9: \Vork Environment Le \•t l 9·1 S Points 

Work is gcncrnlly performed in an oOic< seui 11 g nlthough some fie ld visit.' may 
be necessary. 

TOTAL r O!l'IS: 3690 
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Extramural Resources Management Dutlos Checklist 
'AI• c~r«u;, .,...,., & ION "'1:4 oil Pth to UAJih ~ rn~ rft!lr.:" a. ...,...::,~t b ~AI,... d.llkl u!a:N"' ~~ 
~B. .,...0. CCIIOpMI1ily~tW., 4/tJ~~ F'or pooditialu ~rt"'fon-tteroft!or kkJfo' ]J•• 
u ~ ttl tA~ ~J'HJ ,;.II':;"· ill ~ ,.,.b d.ttt.\u. ftld!Jodn l'!liiV aao N 4ocnw '" ~ br14y f••J#,. ••tk.s 4NWJ of w PD 
Employoo lnform.1tlon Percentage of Time Spont on E.xtr&mural Resourc:es 

DANIEL BROWN 
~ - Management 

Name_ Tnls poSitkln his no oJCtti"mu;il reiot.cos 
- managcmon1 rn~oponslb1itlcs. 

Pos!tion Numbct II~PZJ'I-itiCI . _X __ Tot3J_e_1(tJ:amural roaout.ces !"~G~ment d_!!tlu~. 
- - OOCUPY lo::.s.thlln 25% of 1!mo. -Thle EPS _ Toi.)J oxtmmuml NIJOUtC!'S management d~Jos 

- - --- . . OOOJpy_25% 10 SO% ot time. The'!e dtJIJes ~r.e - -- indicated below and <lc>Cribcd In tho po>ltion -deWioDon. 
SeriesiGtodo 0028/GS-1< __ Total exttamurat tOSOUI'tCS management c::h..1tie$ 

- - . - - - _ _ ~-mot"C th.ln 50% of lime. The.se ~~ ar.!._ 
~ 

ine51ca!Od belOw 4nd dosetibod In the posi~ 

Oi;ana.uon ·- -- - -- - d_e.scriptlol). -OAW - ~- . ~ - - -
Whon thlt chec:klltt fl u .. d as '"""endmont to !.po~• rtlon deserlpt;on,lho followfno t lgnatures are required: 
S~UJM~IOt'a S!g_!1.1turo~!U·t-Orl If (.L(..,__.- Oa:e ' (. 
Ptr.onnel Speel.alisl'a 
Slgn1ture ' OJtO -
e'!\1. Gontt1Ctiii.M~nt Outrn - -
- - - --- ~ ~. 

_ IJcri:on tT\Iii\IQMief\t end pet(~ of_ 
p,~~: ~~·u~ar.c".r av ... ard 
1-PiaM~«J!erb_ - - - _X_ Oe!lrw:s ~cl~lcw~an~ 
l-Estftlalet Costs - ~ l)l_)'l'l'lont f'Clqi.IOSt! of_6QtL~~'do\l.ns 1-Ob<oht r~d,Q~;...., .. ~ . __ r.~~ c:os1..-clmburwmenl ~~~a~- _ 
~!!.._O?!Les t:!.~MI r~ts. . Reviews 8"1YOICOt - ~ --·-h:;- )!/tiles s:a~enl-'-~-~~K- ~ ;;;;-pect,· anci'~ptJ do!lv~rab!es _ _ - - -L. B'r"!O'pl 'J!Iom~l$..,9.f_w~k 01h« ~1st) -~ - -. -~Proon\et un'~~_FI:.OS:nls 

~ - - - . 
_ _ Rc,ponds to pre-a."!!W_dJilGUitlo;s_ •. - -- ·- - -- --=--~~~con!•enc;es . C:lcs..-c!Jt; 
.!,._ Cone!~ ~Y:~~on_pf propotils ~ Wrytes ~on contrlctor p«!otmanu, eos_a , 
- _,_, In debricfongprote•ts and taw po<!om>o<i -- 0\he< (tilts)_ - •• - - . _ ~_J ~)'mtnlSWI:h~pet"'~ 

- - - - -~-~--- - - - -Pttfcmu, Cl0\1 ~ - -Post4W'atd-: -·- ---- - . :=~.uk~to~Offt;t:th - -~_eroparotdcfiV_I!!Y~- - Sf--.thg~ms - - . - - - -~ Rcvlows contmc:tor ~ ~~ _ OU>o< P•tl 
~~~-c;21)t@~~P.;~~~tll • 

.P•r~nt;g'", or Tim• Sp_!nl on con.~!S Man! gemenl ~-~10nl~ ~nmo':':jumlshc.!~JlfQPC'r1Y -1-~onltort cost, management, and overnll tcchnleol 5 
% parforrn_anee of. OOJJU!tct arter :tWMd - ~~ ~ 
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